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B09: STUDENT BEHAVIOUR AND DISCIPLINE POLICY

Primary School Stage:
Rationale:

At Edison International Academy Al Markhiya we believe that positive behaviour is
fundamental to fostering an environment where every student can thrive academically,
socially, and emotionally. Our behavior and discipline policy is designed to create a
safe, respectful, and conducive learning environment not just for our students but for
all for all individuals within our community. By establishing clear expectations and
consequences, we aim to foster a positive atmosphere that promotes personal and
academic growth. This policy is rooted in the principles of fairness, consistency, and
accountability, ensuring that each member of our community is treated equitably and
has the opportunity to thrive. Through the enforcement of this policy, we strive to
cultivate a culture of responsibility, self-discipline, and mutual respect, ultimately
empowering individuals to contribute positively to the collective well-being of our
educational community. Students are expected to comply with all school rules at all
times

Aims:
The aims of this Behaviour and Discipline Policy are to:

e Promote Positive Behaviour: To encourage and reward positive behaviour,
ensuring that all students understand the value of respect, kindness, and
cooperation.

e Provide a Safe Learning Environment: Ensure that the school environment
is safe and conducive to learning, where students feel secure and free from
bullying, harassment, or any form of discrimination.

e Foster Personal Responsibility: Develop students' self-discipline and
personal responsibility, helping them to make informed choices about their
behaviour.

e Support Social and Emotional Development: Promote the social and
emotional development of students, enabling them to build healthy
relationships and resolve conflicts constructively.

e Ensure Consistency and Fairness: Apply consistent and fair behaviour
management strategies across the school, ensuring that all students are treated
with dignity and respect.

e Engage Parents and Guardians: Involve parents and guardians as partners
in promoting positive behaviour and supporting their children's social and
emotional well-being.
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Support Staff: Provide staff with the tools, training, and support needed to
manage behaviour effectively and to implement the policy consistently.

EIA MK Expectations:

For Students: Students are expected to behave respectfully towards peers,
staff, and school property, to follow school rules, and to engage in their learning
actively and positively.

For Staff: Staff are expected to model positive behaviour, enforce school rules
consistently, and create a supportive environment where students feel valued
and understood.

For Parents/Guardians: Parents and guardians are expected to support the
school's behaviour policy, encourage their children to behave appropriately,
and communicate with the school about any concerns regarding their child's
behaviour.

Strategies for Promoting Positive Behaviour:

Whole-School Approach: Positive behaviour is promoted through the school’s
curriculum, assemblies, and extra-curricular activities, embedding the values of
respect, responsibility, and resilience.

Reward Systems: A system of rewards (e.g., dojo points, certificates, praise
and inter class competitions) is in place to recognise and celebrate positive
behaviour, effort, and achievement.

Social and Emotional Learning: Regular opportunities for social and
emotional learning (SEL) are provided through classroom activities and
dedicated programmes to help students manage their emotions, set goals, and
develop empathy.

Behaviour Agreements: Clear behaviour agreements or contracts are
established with students who may need additional support in managing their
behaviour.

Overview of Procedures for Managing Behaviour:

Low-Level Interventions: For minor disruptions or misbehaviour, staff will use
non-verbal cues, verbal reminders, or a restorative conversation to address the
behaviour.
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e Moderate Interventions: For more serious or repeated misbehavior or
noncompliance of school rules, strategies may include time-out, loss of
privileges and / or a meeting with parents/guardians.

e Serious Incidents: Serious incidents (e.g., bullying, physical violence, verbal
insults, bad language, damaging property or continuous non- compliance of
school rules) will be dealt with in accordance with the school’s safeguarding
and discipline policies, may involve internal or external exclusions, behaviour
support plans, referrals to external agencies, suspension or expulsion from
school.

Overview of Exclusion Policy:

EIA MK reserves the right not to re-register in the next academic year any student,
who continues to violate the school rules or policies, Exclusion is considered a last
resort and is only used when all other interventions have been exhausted or in
response to a serious breach of the school's behaviour policy. The decision to
exclude will be made in accordance with the school's Exclusion Policy

Monitoring and Review:

The implementation and effectiveness of this policy will be monitored regularly by
the Senior Leadership Team (SLT) and reviewed annually. Feedback from
students, staff, and parents/guardians will be sought to inform any necessary
amendments.

Roles and Responsibilities:

Principal: Responsible for the overall implementation of the Behaviour and
Discipline Policy, ensuring it is adhered to by all members of the school
community.

Staff: Responsible for modeling good behavior and are positive roles
models for the students. To enforce the policy in their classrooms and
around the school, providing support to students, and participating in
professional development on behaviour management.

Students: Expected to follow the school rules, respect others, and take
responsibility for their own behavior, to reflect and make amends when
necessary. Excellent behaviour for learning leads to excellent progress
Parents/Guardians: To develop a positive and reciprocal relationships
with the staff. They are expected to support the policy and work in
partnership with the school to promote positive behavior of their children.

EIA MK Expectations from Staff
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All members of staff at Edison International Academy have a very important role to
play regarding behaviour and discipline at the school and adhere to the following code
of practice:

All staff, both teaching and non-teaching must take responsibility in maintaining
the ethos and discipline in school to provide consistency

Praise where appropriate

Draw attention to good behaviour

Rules should be expressed positively and their rationale explained. Students
should play an important part in forming school and classroom rules

A balanced system of rewards and sanctions should be in place

Be disappointed, upset, even angry at the behaviour and reject that, but not the
child who is still valued as a person

Ignore petty, attention-seeking behaviour when it does not significantly infringe
classroom rights

Minimise unnecessary confrontation, undue criticism or embarrassment

All responses should be seen as fair

EIA MK Expectations from Students:
We expect the children at Edison International Academy:

To follow all the school rules diligently and consistently

To address/refer to all members of staff and other pupils politely and by using
their name

To be honest and assume responsibility for their own actions and belongings
To arrive to school on time, in proper school uniform and with a positive attitude
to work

To walk around the school and enter and leave school in an orderly manner
To show self-control and not react angrily at any time

To show kindness and tolerance towards others without bullying mentally,
emotionally or physically

To show good manners (eg. please, thank you)

To refrain from swearing or using bad language

To refrain interrupting when someone else is talking

To assume responsibility for a tidy and clean learning environment and to use
litter bins provided

To care for and use school property and equipment correctly and sensibly

To use sanitary facilities appropriately and wash hands afterwards

To never leave the school grounds during school hours unless supervised by a
member of staff

To only bring toys and other valuable items into school when given permission
to do so

To refrain from chewing gum at school
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o To refrain from to wear jewellery (girls are allowed small earrings or studs)
o To refrain from wearing make-up or nail varnish
e To refrain from using or having a mobile phone at the school .

The children are constantly reminded in a positive way of these expectations and are
reminded of these. Whilst we promote self-discipline and offer students incentives to
work hard and conduct themselves appropriately, we recognise that in certain
circumstances, sanctions are considered necessary. The sanction for violating any of
the above three times is one strike for each occurance.

Classroom Behaviour

At Edison International Academy, we believe that positive teaching strategies help
prevent disruptive behaviour. Children are given work appropriate to their needs so
that self-esteem and confidence can develop. Children should feel an integral part of
the school so they do not feel the need to cause disruption. The key to achieving
outstanding behaviour in the classroom is good management. A managed classroom
should have the following comprehensive characteristics:

e The classroom is tidy, welcoming and has student work on display, showing
celebration of their work.

e Teachers should provide children with a learning environment that all students
respect, which is safe and secure, and in which we hope students will feel
happy, comfortable and confident.

e Class rules are developed by the teacher and students in partnership.

e Expectations for desired behavior and conduct is shared with the students daily
and in some cases for every lesson and rules displayed and referred regularly

e Routines are clearly established, consistantly applied and children are involved
in this process

e The teacher will develop a positive and recriprocal relationship with their
students

e Students are welcomed by their teacher at the start of each lessons.

e Lessons start promptly and follow an established routine.

e The pace of the lesson is good and activities are varied in line with the subject.

e Workbooks are well presented and with evidence of assessment.

e Students know what they need to do to achieve their potential.

e Students are expected to participate in all activities with a positive attitude

e Tasks are matched to the ability to ensure a sense of success for all children.

e Learning objectives are communicated to the children in every lesson and
Success Criteria generated are appropriate, to ensure that children know what,
how and why they are learning

e Differentiation is appropriate to the class and supports the learning and
progress of all.
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e Students are listened to and taken seriously

e Students are frequently praised. A reward system (e.g. Class Dojo) should be
in place and used to promote learning.

e Students are given roles and responsibilities for jobs in the classroom

e Teachers should motivate children and raise their self esteem

e Teachers should value student’s achievement and show appreciation of good
work and behavior

e Teachers should have high expectations with regards to behaviour and
encourage pupils to take responsibility for their actions

e Teachers should encourage all students to develop self-discipline, awareness
and respect for their own needs and rights and those of others, a caring attitude
for people, property and environment

e Teachers should ensure that all adults present a positive role model for children
to follow and ensure a positive atmosphere for learning where every child can
maximise their potential

e Teachers should stress the importance for children receiving their education in
a stable and ordered environment.

« To this end, children are expected to be polite, helpful and hard-working

e The Class Teacher will ensure that an emotionally upset child is supported by
informing the appropriate people (eg. School councellor, Nurse, Principal,
Office Staff, etc.) are involved so that the student can be supported.

e The class teacher never over-react in any situation

Teaching strategies when dealing with poor behaviour:
At Edison International Academy, there is an emphasis on the positive approach to
behaviour management. Some of the strategies that teachers use are the following:

e Students are encouraged and praised and negative criticism is avoided.

e Student are rewarded with positve strikes, dojo points, certificates, and
celebrations.

e Some poor behaviour is egnored and attention is given to students who are on
task and encouraging others to follow suit.

e Non verbal interventions: Often looks or a small head movement from the class
teacher is enough to deter children from further disruption

e Verbal Intervention: This is meant to be a warning, however it is important that

it is, wherever possible, still linked to learning or questioning.
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e Delay confrontation: Where possible, confrontation should be avoided in front
of an audience. Children should be given the choice to join in with the learning
so that there is a ‘win win’ situation

e Consequences: Consequences of poor behaviour should be based on
‘certainty not severity’. Children should understand a consequence will
definitely happen whether they begin to join in with the lesson or not (eg. they
cannot win back break time with good behaviour).

e Three strike stystem employed in the classroom

e Additional disciplinary procedures invloving more robust consequences are

employed if the previous stategies are not effective.

The Three Strike System:

The ‘3 Strikes System’ is used in the classroom to minimise any low level disruption.
The strikes are used fairly and consistently. Each teacher will record this information

on the Strikes Monitoring Sheet:

e Strike One - The staff member informs the student their behaviour is
unacceptable (they are not conforming to the behavior expectations) and how
they wish them to behave.

e Strike Two - The staff member informs the student that this is their second and
last chance and that they should now make the right choices. The student is
informed that the next time the staff member has to address poor behaviour;
there will be a consequence.

e Strike Three — If the student is still not following behaviour expectations, the last
mark is placed against the student’'s name. The teacher will inform one of the
management team by WhatsApp/messenger.

e The student Counselor will remove student from the class- the length of time is
dependent on how disruptive the student was, and if it is decided they will now
work.

e Student will miss the next break by going to detention room. Class teacher will
inform the parent that the student has had 3 strikes at end of the day.
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e When a student has 3 strikes, the information is written on the Strikes
Monitoring Sheet.

e If there are behaviour issues in the class, and the 3 strikes have not been used
or student counselor has not been informed, the teacher will need provide an
explanation.

e All class/subject teachers are to display the Behaviour/discipline chart at

teacher desk, to be readily checked when necessary.

Operation Discipline Strike System Weekly

» Teachers mark "strikes" on the dashboard in daily as required and send information
via a school link to the School Counselor

https://forms.office.com/r/vcEv6VL{h8

» The teacher is also required to provide the school counselor with a written record of
the reasons for recommending the detention.

» The school counselor will follow up to verify that the reasons for detention are in line
with disciplinary steps, procedures in this behaviour, and discipline policy.

» The school counselor then records this information in the student record file and

applies the appropriate penalties.

Examples of Consequences for more serious behaviour issues are:

e Loss of break time: children are required to stay in for their break time

e Time-out sessions: If a student continues to behave inappropriately despite
three prior warnings in class, they are removed from the class for a ‘time-out-
session’. Studnets may spend such ‘time-out-sessions’ in the Student
counselor's office or the Principal’s office.

e Involvement of the Principal: Should a student continue to behave
inapropriately, or should a more serious incident have occurred, the parents will
be called for a meeting with the student counselor and the Principal

e Detention: If a student continues to persistently display poor behaviour, they

may be issued with an after school detention, accompanied by a letter to the


https://forms.office.com/r/vcEv6VLfh8
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parents informing them of the child’s poor behaviour and the necessary

detention signed by the Principal.

Reasons for the issuance of detentions are:

« Persistent defiant behaviour

o Persistent disruptive behaviour

o Behaviour that puts others in danger (i.e. aggressive behaviour towards others)
o Persistently breaking school or classroom rules

e Serious disrespect towards any adult around the school

Bullying

Through assemblies, stories and other areas of the curriculum the philosophy of
respecting each other, helping and protecting those smaller or weaker than ourselves
is explained. Edison International Academy has a no-tolerance stance towards

bullying and any incidents are to be reported and recorded.

If bullying is reported by students, staff or parents, procedures outlined in the ‘Anti-

bullying Policy’ are to be followed.

Immediate Suspension:

On occasion, it may be necessary to suspend a student from Edison International
Academy Al Markhiya with immediate effect. Only the Principal can suspend a student
from school. Such an action will be exceptional and generally related to extreme or
persistant behaviour, constituting a serious breach of school rules. However, the
Principal also has the right to exclude a child where the health, safety and welfare or

education of others are threatened.

Such offences include but are not limited to :

e Assaulting a member of staff or another student
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o Possession of illegal substances eg. Cigarettes, Vapes, an offensive weapon
(eg. Knives, electrically zappers) or any other object which could be potentially
hazardous

e Serious physical or indecent assault against fellow pupils

o Persistent bullying (ongoing intimidation or physical, emotional, verbal abuse
against other pupils)

o Refusing to cooperate with staff when the pupil’s or other pupils’ education or
welfare are at risk

o Causing serious damage to school property or the school building

« Consistant non compliance of school rules

Behaviour Report

The school councilor will follow with all students who require addition support to
moderate their behavior and regularly update the teacher, parents and the school
principal especially for repeat offenders.

Students who consistently exhibit unacceptable behaviour, such as using bad
language, starting fighting, absenteeism, attending classes late, in appropriate
conduct and being disrespectful to other student, teachers staff or visitors will be
placed directly in the weekly conduct report for six consecutive weeks.

There are three steps in behavior intervention:

e Step 1: Red Report
e Step 2: Yellow Report
e Step 3: Green Report

Behaviour Intervention Process:

e Students will be given 3 goals, and they will be given one point for each goal
achieved in each lesson throughout the day.

e A class teacher should fill out the form and add marks at the end of each class.

e A copy of the report is sent to the student's parents via the Class Dojo app at
the end of each day.
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The student begins with the red tracker report if grades from 5 to 1 are obtained
if the report rate is more than 70% of the scores (5-4) throughout the week
The student will move to the yellow tracker report in the second week if he
continues to score from 5 = to 1 if the report rate is more than 70% of the score
(5-4) goes to the green report and then the third week comes out of the report.
If the 65% score is not reached, the student will move back to the Red Report.
If the 65% score is reached, the student moves to yellow, then to the green
tracker as above.

The student at the red-colored behavior report level that did not reach 65% after
5 days, the teacher will fill out a behavior referral form, and the school
psychologist will start gathering information.

If the student does not reach 65% again, the behavioral intervention plan will
be written.

Parents are notified every step of the way but if a student does not improve, a
meeting will be held with the students’ parents, school counselor, class and
subject teachers and the Principal. This group meeting may also be called prior
to the undertaking of these steps depending on the particular the particular
situation.

Parents will receive a letter of written warning both in the meeting and
subsequently by email regarding the repeated misconduct occurring and will
be recorded in the students file.

Once a warning letter has been issues, students are only allowed to participate
in school trips if they show consistent improvement in their behavior,

Detention Room Process:

Red Green and Yellow Card System:

e After receiving the three strikes from the teacher, the student moves at this
stage to the red, green and yellow card system.

e The teacher gives the first yellow card for bad behavior, is a warning to stop
bad behavior,

e |If the student continues in the same bad behaviour he will be given a yellow
card for the second time and here the student is in the last warning phase
before leaving the class if he continues in the same conduct he will be given
a red card which means going immediately to the detention room at the next
break time

e A teacher can give a red card directly if the conduct is too bad and this
depends on the teacher's rating

e If the student takes a yellow card and modifies his behaviour during the
class, he is given a green card, which means that he is on the safe side

Detention Process:
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e When students receive a red card they are taken to the detention room on
their next break while others student are allowed to play

e The teacher estimates the amount of days he gives students according to the
type of behaviour.

e The first red card is converted to talk to the school counselor

e The second red card is transferred to the detention room for one/two days

e Third red card- parents are called for a meeting

e The fourth red card is transferred to the detention room for 3 days with the
prohibition of attending the sports class

e Fifth red card parents are called again

e The sixth red card is transferred to the detention room for 3 days with the
prohibition of attending the drawing class

e Seventh red card parents are recalled again

e 8th red card transfers to after-school detention for one week

e 9th red card parent are recalled and more serious consequences such as
suspension or expulsion or refusal to be re — register the following academic
year will be imposed

A student at the detention stage is not allowed to participate in school trips unless he
or she shows an improvement to the next level in the week prior to the trip date. In
addition, a teacher may use a behavior tracker to help modify behavior. Students are
tracked daily and throughout the week and behavior is processed
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Note: Between each step and the other the student gives 5 oral warnings

Rewards system calculating dojo points

The school organizes a system of rewards throughout the year and a weekly winning
class is selected in the number of grade points per day and the class with good and
polite behaviour is awarded a weekly prize by the school consisting of a list of
incentives the class is voted upon and wins will choose a reward from the list of options

School rules Circular:

The School rules circular in as Appendix 1 to this policy, is to be shared with parents
to ensure communication about the importance of compliying to the Schools Rules
and the actioning of the above consequences if they are not adhered to.
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FUNCTIONAL BEHAVIOUR ASSESSMENT STEPS UTILIZED BY THE SCHOOL
COUNSELOR AND THE TEACHERS

During a functional behavior assessment, the School counselor along with the
class/subject teacher and Principal gathers information and uses it to create a plan
to help the student behave in more appropriate ways. Here are the steps the team
takes.

Step #1: Defining the inappropriate behavior.

Using vague words to describe a student’s behaviour can make it harder to gather
the best information. Saying that the student is “disruptive” doesn’t give enough
information. And it could mean different things to different people.

Instead, it is important to describe the behaviour in an objective, specific way. For
example, you might say that the student “rips up, throws work papers and is
argumentative when asked to show work in math class.”

Step #2: Collecting, comparing and analysing information.

This is several steps rolled into one. The behavioural interventionist along with the
class/subject teacher work to pull together information from the student’s records,
interviews and questionnaires. Their goal is to answer questions like:

Where is this behavior happening?

Where is it not happening?

How often is the behavior occurring?

Who is around when it occurs?

What tends to happen right before and right after the behavior?

What is more acceptable behaviour that can be used as a replacement?

An ABC chart is a tool that’s frequently used in this step. A stands for Antecedent
(what happens before), B is for Behaviour (the action or reaction), and C is for
Consequence (what happens after).

The student can help provide this information, too. Only he/she can tell you how he
feels in these situations.

Step #3: Hypothesizing reasons for the behaviour.

A hypothesis is a best guess based on the information you have. The team works
together to figure out what the student’s behaviour is telling them. What does he/she
get out of ripping up his paper and being disruptive? It is the student counselor
class/subject teacher’s responsibility in collaboration with the students’ parents to
ascertain what he/she is escaping, avoiding or getting from the behaviour.
Sometimes however the student may need to be referred to an external consultant.
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Step #4: Developing a plan.

Once the student counselor along with the class/subject teacher have an idea of the
reasons behind the student’s inappropriate behaviour, the Student counselor will
work closely with the class/subject teacher to find ways to see if the hypothesis is
right. This means changing something in the environment to see if it changes the
behaviour.

To do this, a behavior intervention plan (BIP) is created. A BIP is a plan that is
designed to teach and reward positive behaviours. This can help prevent or stop
problem behaviours in school.

Suggestions in the plan may include:

o Changes to the physical environment

e Changes to the way information is taught or presented

e Changes to the student’s routine or events that happen before the
inappropriate behaviour

« Changes to the consequences for a behavior

e Teaching different, more appropriate behaviours that serve the same purpose
(such as asking for help or taking a break when frustrated with math)

Before putting a plan into place, the team has to make sure the students understand
the expectations. They have to be sure he/she can control the inappropriate
behaviour and is motivated to change. This is where information from a
comprehensive evaluation is helpful.

Once a Behaviour Referral Form and a Behaviour Intervention Plan have been put
together, it is at the discretion of the Student Counselor and the class/subject
teacher to identify review dates and further actions according to the Edison
International Academy, Al Markhiya Behaviour & Discipline Policy and Procedure

Behaviour and Discipline Policy - Early Years Foundation Stage (EYFS)

Rationale:

At EIA MK, we believe that the early years of a child's education are crucial for laying
the foundation for lifelong learning, social development, and emotional well-being.
Our behaviour and discipline policy is based on the understanding that young
children are in the process of learning how to interact with others, manage their
emotions, and navigate the world around them. This policy aims to create a nurturing
and supportive environment where children feel safe, respected, and encouraged to
develop positive behaviour patterns.

Aims:


https://www.understood.org/en/learning-attention-issues/treatments-approaches/educational-strategies/behavior-intervention-plans-what-you-need-to-know
https://www.understood.org/en/learning-attention-issues/treatments-approaches/educational-strategies/pbis-how-schools-support-positive-behavior
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The aims of this Behaviour and Discipline Policy are to:

Foster Positive Relationships: Encourage positive interactions between
children and between children and adults, helping them to build trust and
develop empathy.

Support Emotional Development: Guide children in understanding and
managing their emotions, promoting self-regulation and resilience.

Create a Safe Environment: Ensure that the kindergarten environment is
safe, welcoming, and conducive to learning, where children can explore and
express themselves freely.

Promote Respect and Kindness: Instill the values of respect, kindness, and
cooperation, helping children to develop a sense of community and belonging.
Encourage Personal Responsibility: Begin to teach children the importance
of personal responsibility and the impact of their actions on others.

Engage Parents and Guardians: Work in partnership with parents and
guardians to support their child's social, emotional, and behavioural
development.

Expectations:

Roles

For Children: Children are encouraged to be kind, share, take turns, and
listen to their teachers and peers. They are also encouraged to have good
manners and consideration for others as well as to treat school resources and
property with care. They are supported in learning how to express their
feelings appropriately and to resolve conflicts with the help of adults.

For Staff: Staff are expected to model positive behaviour, provide consistent
guidance, and use age-appropriate strategies to help children understand and
meet behaviour expectations.

For Parents/Guardians: Parents and guardians are expected to reinforce
positive behaviour at home, communicate with the kindergarten about their
child's needs, and collaborate with staff to support their child's development.

and Responsibilities:

Principal: Responsible for the overall implementation of the Behaviour and
Discipline Policy and ensuring that it is consistently applied.

School Councilor: Ensuring that the implementation of the Behaviour and
Discipline Policy and ensuring that it consistently and fairly applied by
supporting the teachers, student and parents on a day to day basis.

EYFS Teachers and Assistants: Responsible for modeling positive
behaviour, guiding children in their social and emotional development, and
implementing the policy in daily interactions.

Parents/Gaurdians: Expected to support the policy at home and collaborate
with the kindergarten to support their child's development.

Children: Encouraged to engage in positive behaviour, respect others, and
participate in the kindergarten community.

Strategies for Promoting Positive Behaviour:
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Positive Reinforcement: Praise, encouragement, and rewards are used to
reinforce positive behaviour. Simple reward systems, such as stickers or
verbal praise, are used to acknowledge kindness, sharing, and cooperation.
Modeling Behaviour: Staff model appropriate behaviour, such as saying
"please" and "thank you," taking turns, and resolving conflicts calmly, to help
children learn by example.

Routine and Structure: A predictable routine and clear expectations help
children feel secure and understand what is expected of them. Visual
schedules and consistent signals (e.g., songs for transitions) are used to
guide children through the day.

Social Stories: Social stories and role-play activities are used to help children
understand social situations and appropriate responses.

Calm Spaces: Designated calm spaces are available where children can go
to relax and regain their composure if they are feeling overwhelmed or upset.

Procedures for Managing Behaviour in EYFS:

Redirection: Staff use redirection to guide children away from inappropriate
behaviour and towards positive activities.

Gentle Reminders: If a child is struggling to follow the rules, gentle verbal
reminders and explanations are given to help them understand the impact of
their actions.

Time-In: Instead of traditional time-out, a "time-in" approach is used, where a
child is given time with a supportive adult to discuss their feelings and
behaviour.

Problem-Solving Discussions: Staff engage children in simple problem-
solving discussions to help them think about their choices and how they can
make better decisions in the future.

Involving Parents and Guardians:

Communication: Regular communication with parents and Guardians is
maintained through daily updates, newsletters, and parent-teacher meetings
to discuss their child's progress and behaviour.

Partnership: Staff work in partnership with parents and guardians to address
any behaviour concerns, providing guidance on strategies that can be used at
home to reinforce positive behaviour.

Monitoring and Review:

The effectiveness of this policy will be monitored regularly by the EYFS teachers,
School Counselor and Principal and reviewed annually. Feedback from staff,
parents, and guardians will be considered to ensure the policy remains relevant and
effective.

Early Years Behaviour Management Strategies
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Managing misbehaviour in early years’ students requires strategies that are
developmentally appropriate, gentle, and focused on teaching rather than
punishment. Physical management, corporal punishment or degrading practices are
ever acceptable to manage student’s behavior. All behavior management strategies
should be respectful and protect the dignity of the child. Do not use any strategies
that degrade or humiliate the child, such as shaming, name-calling, or isolating them
in a way that makes them feel excluded. Sometimes after the following strategies
have been applied and there is continued disruption by the student, they may be
asked to sit with the teacher or teacher assistant or the student councilor is asked to
intervene. If negative behavior is dangerous or persistent the parents will be invited
to a meeting in the school to address the issues and to find solutions collaboratively
which may require external behavior assessment. Here are some positive and
effective strategies that are used in EYFS and across the school:

Establish Clear Rules and Expectations
e What is it: Simple and Understandable Rules
e How to use it: Keep the rules simple and easy for children to remember,
such as "Be kind," "Listen when others are talking," and "Use walking feet
inside." Use visual reminders such as pictures, posters, and hand signals to
help children remember the rules.

Consistent Routines

e What is it: It is having a predictable schedule.

e How to use it: Having a consistent daily routine helps children feel secure
and know what to expect, reducing anxiety and misbehavior. Using transitions
such as songs, clapping patterns, or countdowns to signal transitions between
activities, which helps manage children's behavior during these times.

Use Positive Language
e What is it: Reframe Commands Positively.
e How to use it: Instead of saying "Don't run,"” say "Use your walking feet." Use
positive language that encourages effort and improvement, even if the child
isn't perfect. Focus on what they are doing right.

Redirection
e What It Is: Redirecting a child’s attention away from undesirable behaviour
and towards a more positive activity.
e How to Use It: If a child is engaging in disruptive behaviour, calmly guide
them to a different activity that captures their interest. For example, if a child is
throwing blocks, you might suggest building a tower instead.

Positive Reinforcement
e What It Is: Encouraging good behaviour by offering praise, rewards, or
recognition.
e How to Use It: Notice and praise positive behaviours immediately. Use
simple rewards like stickers, verbal praise (“I love how you shared your
toys!”), or a special activity to reinforce good behaviour.
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Consistent Routines

e What It Is: Establishing predictable routines that help children know what to
expect and what is expected of them.

e How to Use It: Maintain consistent daily schedules and use visual cues to
help children transition smoothly between activities. Consistency helps reduce
anxiety and misbehaviour related to unpredictability.

Clear and Simple Instructions
e What It Is: Giving clear, concise, and age-appropriate directions to help
children understand expectations.
e How to Use It: Use short, direct sentences when giving instructions. For
example, “Please put the toys in the bin,” rather than, “Can you clean up your
toys now?”

Role Modeling
e What It Is: Demonstrating the behaviour you want to see in your students.
e How to Use It: Show children how to speak kindly, share, and solve problems
calmly. Children are likely to imitate the behaviours they observe in adults.

Time-In

e What It Is: A supportive alternative to time-out, where a child spends time
with an adult to calm down and talk about their feelings.

e How to Use It: When a child is upset or misbehaving, sit with them in a quiet
space, help them identify their emotions, and discuss what they can do
differently next time. This approach helps the child feel supported rather than
punished.

Natural Consequences
e What It Is: Allowing children to experience the natural outcomes of their
actions in a safe and controlled way.
e How to Use It: If a child refuses to wear their coat on a chilly day, allow them
to feel the cold briefly (ensuring they are safe) so they understand why it’s
important to wear a coat. This helps children learn from their experiences.

Gentle Reminders

e What It Is: Offering calm and gentle reminders to help children remember
rules and expectations.

e How to Use It: Use a soft tone and remind the child of the behaviour you
expect. For example, “Remember, we use gentle hands with our friends.”

Emotional Coaching
e What It Is: Helping children identify and express their emotions appropriately.
e How to Use It: When a child is frustrated or angry, acknowledge their feelings
(“I see you're upset because the toy is broken”) and guide them in expressing
their emotions in words or through calming activities like deep breathing.

Calm Spaces
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e What It Is: Providing a quiet, comfortable area where children can go to calm
down and regain control of their emotions.
e How to Use It: Encourage a child who is overwhelmed or upset to spend
some time in the calm space with comforting items (e.g., soft toys, books) until
they are ready to rejoin the group.

Social Stories and Role-Play
e What It Is: Using stories or role-play to teach appropriate behaviour and
social skills.
e How to Use It: Create simple stories or act out scenarios with the children
that illustrate good behaviour and problem-solving. This helps children
understand how to behave in similar real-life situations.

Offering Choices
e What It Is: Giving children a sense of control by allowing them to make
choices within set boundaries.
e How to Use It: Offer two acceptable options, such as “Do you want to put
away the blocks first or the crayons?” This helps reduce power struggles and
encourages cooperation.

Setting Clear Boundaries
e What It Is: Establishing clear, consistent rules that are easy for children to
understand.
e How to Use It: Use simple language to explain the rules (e.g., “We walk
inside”) and consistently enforce them with all children.

Proximity Control
e What It Is: Managing behaviour by staying physically close to children who
may need extra support.
e How to Use It: Stand or sit near a child who is beginning to act out. Your
presence alone can often prevent further misbehaviour.

Collaborative Problem-Solving
e What It Is: Involving the child in finding a solution to the problem.
e How to Use It: Ask the child what they think could make the situation better.
For example, “What can we do if both of you want the same toy?” This helps
them feel heard and encourages them to think critically about their behavior

Group Dynamics

e What it is: Small Group Activities:

e How to use it: Use small group activities to manage behavior more
effectively, as children often behave better in smaller groups. Use peers as
role models. Encourage children who exhibit positive behavior to model it for
others.

Consistent Consequences
e What it is: Logical Consequences:
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e How to use it: Use consequences that are directly related to the behavior,
e.g., if a child spills something, they help clean it up. Always follow through,
be consistent with consequences so that children understand the link between
behavior and outcome.

Incorporate Movement
e What it is: Active Learning:
e How to use it: Incorporate movement into learning activities to help children
release energy and stay engaged. Use brain breaks to provide short breaks
for physical activity during long periods of sitting or focused work.

Involve Families
e What it is: Communication with Parents
e How to use it: Keep open lines of communication with parents about their
child's behavior and collaborate on strategies. Consistency Between Home
and School. Work with parents to ensure that behavior expectations and
strategies are consistent between home and school.

Reflect and Adapt
e What it is: Observation:
e How to Use it: Regularly observe children to understand the triggers for
certain behaviors and adapt strategies accordingly. Have a flexible approach.
Be flexible and willing to change strategies if something isn’t working, as
every child is different.
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Consequences of bad behaviour

SEE SCHOOL DETENTION ROOM 2
COUNSELOR I DAYS
e O o NO PE LESSON
AR
— PARENT MEETING DETENTION ROOM
3DAYS
NO ART LESSON
' PARENT MEETING DETENTION ROOM
o )
1 WEEK DETENTION
PARENT MEETING ROOM
AFTER SCHOOL
II a .
[
R SUSPENSION
\H—H’ PARENT MEETING

Note: Between each step and the other the student gives 5 oral warnings
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Empower students to leam for fe and strive for excellence so
that they can coniribute positively to the global socety.
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